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1. THE ROSSINI GROUP AND SUSTAINABILITY

The Rossini Group (hereinafter also referred to as “the Group”) operates in the workwear
sector and provides safety solutions, even for the most extreme working conditions.

The Group’s four main business areas are: low-risk clothing, certified clothing, personal
protective equipment (PPE), and the Ho.Re.Ca. essential line.

Sustainability is a key value for the Group and constitutes an integral part of its business
strategy. It is a complex and ambitious objective that the Group aims to achieve in cooperation
with all stakeholders, by sharing both challenges and solutions, and by pursuing processes of
joint growth and continuous improvement.

To ensure the effective governance and management of sustainability, the Group has adopted
and is progressively developing a series of tools and processes, such as the Group Code of
Ethics and the Group Sustainability Report, of which this Supplier Code of Conduct (hereinafter
also referred to as “the Code"”) forms a consistent and essential component.

2. FUNCTION AND OBLIGATIONS OF THE CODE
2.1 THE FUNCTION OF THE CODE OF CONDUCT

The Rossini Group wishes to establish and maintain relationships with its suppliers based not
only on product or service quality criteria and economic conditions, but also on social,
environmental, and governance (ESG) sustainability criteria, in accordance with the
commitments undertaken in the Group's Code of Ethics.

The Code of Conduct defines:

= Minimum binding requirements with which suppliers shall comply (expressed as
“Suppliers shall”). The principles and rules of conduct set out in the Code represent the
minimum requirements with which the recipients of this document shall comply and
compliance with which is a prerequisite for the establishment and/or continuation of
relationships with all Group companies. This also applies in cases where the provisions of the
Code are more stringent than those established by applicable laws. Conversely, should
applicable legislation or internal policies impose stricter standards than those provided for in
this Code, Suppliers shall comply with the stricter standards.

= Non-mandatory expectations, the fulfilment of which by the supplier is considered
positively by the Rossini Group and may be subject to specific promotional or incentive -
based initiatives by the Group (expressed as “Suppliers are encouraged to”)'. The Group
may stipulate that some of these expectations become binding in the case of specific orders
or in certain situations.

2.2 SCOPE OF APPLICATION

The Code of Conduct applies to any natural or legal person supplying products or services to the
Group (hereinafter referred to as the “Supplier”).

Suppliers are considered first-tier if they maintain direct contractual relationships with Group
companies; second-tier Suppliers maintain direct contractual relationships with first-tier
Suppliers and interact with the Rossini Group on an indirect basis.

" Such forecasts, though not binding, will be clearly indicated throughout the document.



The Group applies and monitors compliance with the provisions of the Code directly in the case
of first-tier Suppliers and, regardless of tier, in the case of subcontractors.

First-tier Suppliers are required to inform second-tier Suppliers of the provisions of this
document, and to ensure their adherence thereto by requesting and verifying compliance.

2.3 SUPPLIERS’ OBLIGATIONS

During the initial qualification phase, Suppliers shall provide all information requested by the
Group companies that is necessary for the purpose of the initial assessment, in a complete and
truthful manner.

Suppliers shall comply with the minimum binding requirements set out in this Code.

First-tier Suppliers and subcontractors at any level shall verify that second-tier Suppliers
comply with the provisions of the Code.

Suppliers shall promptly report any acts, facts or incidents relevant to the fulfilment of the
minimum binding requirements, and in any case no later than 30 days from the date on which
they became aware of such events.

Reports shall be submitted to the following e-mail address: privacy@rossini1969.it.
Suppliers shall cooperate in carrying out the verification activities requested by the Group.

Where non-compliance is identified and corrective actions are defined, Suppliers shall
implement such actions within the agreed timeframe.

3. SUPPLIERS COMMITMENT
3.1 GOVERNANCE

3.1.1 Compliance with laws, regulations and ethical principles

Suppliers shall comply with and adhere to all applicable national, regional and/or local laws and
regulations, as well as international conventions and standards.

Ignorance of the law shall not constitute a valid excuse.

Suppliers shall not wilfully impede any legitimate investigation and shall act with transparency
and cooperation towards public authorities and supervisory bodies.

Suppliers shall implement a governance framework commensurate with their size, industry
sector and operating jurisdiction, with the aim of ensuring transparency and accountability,
adhering to legal requirements, and preventing any form of fraud or other unlawful or improper
conduct.

In implementing governance structures (e.g., ESG policies, procedures, management practices,
risk assessments and internal controls), Suppliers are encouraged to adopt recognised best
practices and standards (for example, those promulgated by the International Organisation for
Standardisation - ISO).


mailto:privacy@rossini1969.it

3.1.2 Protection of the market and fair competition

Suppliers shall operate with integrity, transparency, fairness, consistency, equity and good faith,
conducting all business relationships honestly and in compliance with the applicable laws and
regulations, including competition law.

Unfair practices that distort fair competition or unlawfully disrupt the market shall not be
tolerated under any circumstances.

In particular, Suppliers shall carry out their activities in accordance with the principles of fair
competition; they shall not enter into agreements, concerted practices or arrangements with
competitors for the purpose of influencing or distorting the markets in which they operate. Nor
shall they promote their products or services in a misleading or otherwise deceptive manner, or
disseminate false or defamatory information about direct competitors.

It is likewise prohibited to unlawfully obtain or use competitor information for one’s own benefit.

Suppliers shall also refrain from abusing any dominant market position.

3.1.3 Integrity and anti-corruption

Suppliers shall comply with all applicable laws and regulations concerning the prevention and
suppression of corruption.

In particular, Suppliers shall not engage in, nor tolerate, any conduct that may constitute bribery,
coercion, extortion, or misappropriation (including attempts or inducement thereof). By way of
example, no undue interference shall be permitted in supplier pre-qualification, qualification,
contract award procedures or subcontracting authorisations, and maximum transparency shall
be ensured in the disclosure of information within such processes.

When entering into agreements or performing activities under the existing relationship, it is
strictly prohibited to offer, promise, provide or accept any advantage or gift, except for items of
modest value (not exceeding €100 per item). It is likewise prohibited to obtain any improper
benefit from the relationship with individual Group companies.

Suppliers shall not offer or make any payments to government officials, nor to officers or
employees of private entities, nor offer them gifts or entertainment in an attempt to influence
their decisions or encourage them to grant an improper advantage to the Group.

The aforementioned conduct shall be deemed “inappropriate” or “improper” if it is capable of
influencing business decisions, even where there is no direct or explicit intent to obtain undue
advantage or preferential treatment.

Suppliers shall not use third parties to offer any benefit, unlawful commission or favour on their
behalf. They shall refrain from engaging intermediaries, agents, consultants, business partners,
joint venture partners or contractors where there is a suspicion that such parties may be involved
in unlawful business conduct.

Suppliers are required to conduct appropriate due diligence in order to prevent and detect
instances of coercion and corruption in all commercial agreements, contractor and subcontractor
engagements, and in the appointment of third-party intermediaries such as agents or
consultants.

Suppliers are encouraged to adopt an Organisational, Management and Control Model pursuant
to Legislative Decree No. 231/2001 and/or implement anti-corruption policies, legal compliance
ratings and/or obtain ISO 37001 certification.

Suppliers shall provide their stakeholders with appropriate channels to report any suspected
misconduct or potentially unlawful conduct in which they may be involved.



3.1.4 Protection of confidentiality, data processing and use of assets

Suppliers shall safeguard the confidentiality and security of all information and data (both
personal and non-personal) obtained in the context of their pre-contractual and contractual
relationships with Group companies.

In particular, Suppliers shall not disclose to third parties - except to the extent strictly necessary
for the execution of the mandate - any confidential or strategic information (pertaining of Group
companies and/or third parties) made available to them or acquired in the performance of their
duties for the Rossini Group.

Any assets provided by Group companies shall be used exclusively for the purpose of performing
the activities related to the existing relationship and in compliance with the technical and
organisational security measures established by the Group. Likewise, Suppliers shall ensure that
any proprietary assets used are adequately protected, by adopting measures aligned with
recoghised best practices in cyber and organisational security, so as to guarantee the protection
of information and data.

Suppliers are encouraged to implement information security policies and management systems
in accordance with the ISO/IEC 27001 international standard.

3.1.5 Conflict of interest

Suppliers shall identify, prevent and properly manage any situation in which the Supplier or
one of its representatives has a personal or commercial interest that is distinct from,
incompatible with or in conflict with the interests of the Rossini Group and/or its stakeholders.

Suppliers shall implement appropriate administrative and organisational measures and shall
promptly report any conflict of interest, as well as the associated risk, to the Rossini Group.

Suppliers are also expected to cooperate with the Group in assessing such risks. The Group
shall determine how the conflict of interest is to be addressed or whether the Supplier shall be
required to abstain from acting.

Suppliers are encouraged to adopt internal policies for managing conflicts of interest, drawing
upon recognised best practices and applicable guidelines (e.g. ANAC guidelines).

3.1.6 Intellectual property

The use by Suppliers of the Rossini Group’s trademarks, logos or company name shall only be
permitted where expressly agreed in advance.

Unless otherwise stipulated, any such authorisation shall expire upon completion of the service
or activity for which it was granted, or upon termination or cancellation of the relevant
agreement with the Group company.

Suppliers are strictly prohibited from registering trademarks, trade names or symbols that are
identical or similar to those of the Group companies. Any assets protected under intellectual or
industrial property law that are obtained or developed by Suppliers through access to confidential
information may only be used pursuant to a prior written agreement with the Group.

All Supplier activities involving the acquisition or use of industrial property shall comply with the
applicable legislation.

Suppliers may use or modify intellectual property, or material protected by copyright, related
rights, or other intellectual or industrial property rights, solely with the prior consent of the
respective rights holders or legally authorised users.



Goods and services supplied to the Rossini Group shall respect third-party intellectual and
industrial property rights.

Suppliers shall promptly report to the Group any conduct that may be detrimental to the Group’s
interests of which they become aware, and shall provide all necessary assistance in relation to
the enforcement of intellectual property rights before the competent judicial authority.

3.2 SOCIAL ASPECTS
3.2.1 Respect for human rights and human dignity

Suppliers shall ensure compliance with the provisions of the Universal Declaration of Human
Rights, the UN Guiding Principles on Business and Human Rights, and the Declaration on
Fundamental Principles and Rights at Work (ILO).

Suppliers shall ensure that all workers are aware of their legal rights and duties.

3.2.1.1 Forced labour

Workers shall at all times be treated with respect and dignity. The Rossini Group Suppliers shall
not tolerate any form of physical, sexual, psychological or verbal abuse. Under no circumstances
shall practices such as slavery, servitude, human trafficking or any form of forced labour? be
permitted.

Workers shall not be subject to unlawful financial penalties or disciplinary measures that
undermine their dignity.

Without prejudice to the provisions of the law relating to the management of employment
relationships, workers shall be free to leave their workplace or resign from the company without
being subject to any coercion. Workers shall be free to terminate their employment contract, in
line with applicable national regulations, without fear of retaliation or harassment. Suppliers shall
not retain, seize, destroy or deny access to workers' passports and/or any other identity
documents, nor take any other action that restricts workers' movement.

Rossini Group Suppliers shall monitor any third parties, subcontractors or entities they rely on
to recruit workers, in order to ensure compliance with the above principles and the
aforementioned principles and codes of conduct.

3.2.1.2 Harassment

Suppliers shall not tolerate any form of harassment, threats and/or abuse, defined as any
unwanted behaviour or gesture that violates the dignity of workers and/or creates an
intimidating, hostile, degrading, humiliating or offensive environment.

3.2.1.3 Child labour and protection of young workers

Suppliers shall employ only those individuals who have reached the minimum age for
employment in accordance with applicable national, international, regional and/or local laws and

2 Forced labour refers to ‘all work or service which is exacted from any person under the menace of any penalty and
for which the said person has not offered themselves voluntarily,” as defined in the ILO Forced Labour Convention of
1930 (No. 29).



regulations, or with International Labour Organization (ILO) Conventions No. 1383 and No. 182,
whichever establishes the stricter standard.

All young workers, defined as those between the minimum legal working age and 18 years of
age, shall be specifically identified.* They shall not be employed in hazardous activities, nor shall
they perform overtime work or night shifts. Work activities shall not interfere with their education
or compromise their health and their physical, mental, spiritual, moral or social development.

3.2.1.4 Non-discrimination, equal opportunities and diversity

Suppliers shall avoid any direct or indirect discrimination based on gender identity, sex, marital
status and family situation, age, ethnicity, skin colour, sexual orientation, religious beliefs,
political and trade union opinions, social background, national origin, language, disability,
physical and mental condition, or any other form of discrimination covered by EU and national
law, in the performance of their work, or during recruitment, remuneration, assignment of
work tasks, career advancement, access to training and dismissal.

In particular, any discrimination or psychological pressure relating to pregnancy shall not be
tolerated.

All decisions regarding recruitment, remuneration or career advancement shall be made on the
basis of the principle of equal employment opportunities.

Suppliers are encouraged to promote the positive value of diversity and equal opportunities by
providing training on the subject and implementing programmes to support the inclusion of all
workers, including migrant, temporary or seasonal workers.

Suppliers are encouraged to adopt a management system that ensures gender equality, the
promotion of diversity and inclusion; in particular, with a view to obtaining UNI/PdR 125:2022
certification.

Suppliers are encouraged to promote clear internal policies explicitly prohibiting harassment and
abuse by staff.

3.2.1.5 Working hours and leave

Suppliers shall employ every worker with a written employment contract that sets out the terms
and conditions of employment, to be drafted in the local language and signed by the worker.

As regards working hours and the granting of weekly rest periods, annual leave and national
holidays, leave and time off, Suppliers shall comply with international labour standards, national
regulations, industry standards and employment contracts.

Overtime shall be agreed upon by mutual consent and paid at a rate higher than that of ordinary
work.

Workers taking family-related leave shall be guaranteed the right to return to their previous
position under the same terms and benefits.

3 Pursuant to the Convention, the minimum age shall not be less than the age of completion of compulsory
schooling and, in any event, shall not be less than 15 years, except in specific cases governed by Articles 6 and 7
of the Convention (for example, training programmes approved by the competent authority that do not prejudice
school attendance).

4 Any measure deemed appropriate to facilitate on-site identification, including the use of distinctive uniforms or
badges.



3.2.1.6 Remuneration

Suppliers shall pay their workers the correct remuneration in terms of ordinary and overtime
wages, in accordance with current legislation and collective labour agreements, and shall comply
with payment deadlines. All workers shall receive documentation providing a clear breakdown of
wage components.

Remuneration policies shall be based on objective meritocratic criteria, founded on duties and
skills, irrespective of gender.

Suppliers are encouraged to provide all workers with adequate remuneration that ensures a
decent standard of living for them and their families, in accordance with prevailing national
economic and social conditions>.

3.2.1.7 Precarious work

Precarious work refers to forms of employment that result in insecurity for workers and offer
little job stability.®.

Suppliers are encouraged to take steps to avoid, or at least minimise, precarious forms of
employment.

3.2.1.8 Freedom of association and collective bargaining

Suppliers shall recognise workers' right to join any trade union or association of their choice and
to engage in collective bargaining, in accordance with the forms legally recognised in the country
in which they operate.

Where there are no laws governing freedom of association and collective bargaining in the
countries in which Suppliers operate, Suppliers are encouraged to promote alternative forms of
free employee representation.

3.2.1.9 Protection of workers” health and safety

Suppliers shall manage their activities in a manner that protects the health, safety and well-
being of workers, ensuring compliance with national, international, regional and/or local laws
and regulations and all commitments made to third parties.

All workers shall have a safe and healthy workplace: the temperature and ventilation of the
working environment shall be adequate in all seasons of the year; lighting shall be sufficient for
the activity carried out and for all working hours; sanitary facilities shall be clean, adequate for
the number of workers and separate for men and women.

There shall be clearly marked and well-lit emergency exits, free of obstacles of any kind.

5 Directive (EU) 2041/2022 on adequate minimum wages in the European Union sets out certain criteria to be
considered in the assessment of wage adequacy:

a) the purchasing power, taking into account the cost of living;

b) the overall level of wages and their distribution;

c) the rate of wage growth;

d) national levels and long-term trends in productivity.
¢ For example, the use of workers under short-term contracts or with a limited number of working hours, workers
employed through third parties, workers subcontracted to third parties, or informal workers.



Suppliers shall not operate in dangerous buildings or with non-compliant machinery. Workers
who use equipment that presents a potential hazard shall receive adequate training.

All workers shall use the mandatory protective equipment during working hours. Each factory
shall be equipped with first aid equipment and have people trained to provide first aid in case of
need.

In particular, Suppliers shall:

= implement measures for the timely identification, assessment and management of
occupational health and safety risks;

= define and implement an adequate prevention and protection programme;

= provide adequate personal and/or collective protective equipment;

*= issue adequate instructions and deliver periodic training and information to workers;

= adopt adequate emergency management programmes.

As part of the activities carried out for Rossini Group companies, Suppliers shall:

= actively participate in the risk assessment and prevention process and strictly adhere to the
specific procedures adopted;
= promptly inform the Group in the event of serious or fatal accidents or incidents.

Suppliers are encouraged to adopt an adequate health and safety management system and to
have it certified in accordance with ISO 45001 or an equivalent recognised standard.

3.2.2 Responsibility towards affected communities

Suppliers shall not negatively impact the living standards and economic conditions of the
communities in which they operate, with particular attention to vulnerable groups such as
indigenous peoples, ethnic or religious minorities, women and children.

Suppliers are encouraged to actively contribute to the development of the communities in which
they operate, by engaging with and collaborating alongside local stakeholders.

3.3 ENVIRONMENTAL ASPECTS

3.3.1 Energy consumption and greenhouse gas emissions

Upon request by the Rossini Group, Suppliers shall provide information regarding their energy
consumption and greenhouse gas emissions, as well as on the any plans established to reduce
them.

Suppliers are encouraged to:

= set up a system to monitor their energy consumption and greenhouse gas emissions;

= define and implement plans to improve energy efficiency and reduce energy use;

* use renewable energy sources;

= set targets and action plans for reducing greenhouse gas emissions and implement them,
making them publicly available;

» adopt and certify relevant management systems in accordance with international and
European standards, such as ISO 50001 and ISO 14064.

3.3.2 Water and wastewater management

Suppliers shall set up a system to monitor wastewater discharges, in line with local laws, as well
as maintaining the systems and monitoring their performance.



Suppliers shall undertake all appropriate measures to reduce water usage and ensure responsible
consumption.

Suppliers shall share information relating to water resource management at the request of the
Rossini Group.

Suppliers are encouraged to:

= adopt relevant management systems in accordance with international and European
standards;

= set targets and action plans for reducing water consumption.

3.3.3 Waste management and circular economy?

Waste processing and disposal shall not cause damage to the environment, avoiding water, air
and soil pollution. Waste shall be managed responsibly and in compliance with applicable laws.
Storage areas shall be safe and regularly inspected. Waste shall be sorted by category according
to its recyclability. Workers who handle hazardous waste shall be properly trained to understand
the associated risks with hazardous waste and protect themselves and the environment from
any damage caused by improper handling of such waste.

Suppliers are encouraged to make careful material choices, favouring—where other conditions
are equal—solutions aligned with sustainable and responsible waste management principles,
including circular economy approaches, the prevention of excessive resource exploitation, and
the search for alternatives to plastic-based products.

3.3.4 Chemical and hazardous products

Suppliers shall systematically identify chemical and hazardous substances and manage them
safely in accordance with applicable regulations or international conventions.

Suppliers shall comply with the provisions of the REACH Regulation (Registration, Evaluation,
Authorisation and Restriction of Chemicals) and in particular Annex XVII, which, with the aim
of protecting human health and the environment, which sets out restrictions on the
manufacture, marketing and use of certain substances in order to protect human health and
the environment, placing on the market or use.

4. IMPLEMENTATION AND CONTROL PROVISIONS
4.1 APPROVAL AND UPDATING

The Code of Conduct is approved by the Parent Company, which issues the directive for its
implementation and adoption by the Boards of Directors of the Group companies.

The Code of Conduct shall be supplemented or amended whenever regulatory and legislative
developments, best practices and input from stakeholders, as well as the Group's strategies,
make it necessary.

The preliminary investigation for the review is carried out by the Parent Company.

Any amendment to the document follows the same approval process.

7 Directive 2008/98/EC, amending Directive (EU) 2018/851, and Directive (EU) 2019/904.



4.2 IMPLEMENTATION MEASURES

4.2.1 Implementation by Group companies

Group companies shall establish and systematically update a digital and/or paper document
archive certifying that the Suppliers of each Group company have signed the contractual clauses
relating to compliance with the Code and shall collect all relevant supporting documentation.

The heads of the purchasing departments of Group companies shall apply the provisions of the
Code throughout the duration of commercial relations with Suppliers, from selection to
maintenance and/or termination of relations. In addition, based on a risk assessment and/or any
information or reports received, they shall define and implement the verification measures
referred to in paragraph 4.2.4.

The implementation of the Code by Group companies shall be subject to supervision and
monitoring by the head of the purchasing department of the Parent Company.

4.2.2 Dissemination

The companies of the Rossini Group communicate the principles and rules of conduct contained
in this Code to their supply chain and to all their stakeholders.

To this end, including, in particular, its publication on the Group’s website and the websites of
the individual Group companies.

First-level Suppliers and subcontractors of any level shall disseminate the contents of the Code
to their workers, collaborators, suppliers in languages understood by the recipients.

4.2.3 Contractual value of the Code of Conduct and non-compliance

The companies of the Rossini Group shall include clauses, within the contracts with Suppliers,
that oblige the latter to comply with the provisions of the Code of Conduct, under penalty of
applying graduated sanctions depending on the seriousness of the violation.

Compliance with the provisions of the Code of Conduct shall be considered an essential part of
the contractual obligations of the Suppliers, entailing all relevant legal and/or contractual
consequences, including those relating to the continuation of the contractual relationship,
without prejudice in any case to compensation for damages arising.

Violations of the Code of Conduct damage the relationship of trust established with the Group
companies and entail consequences, even independently of the possible initiation of a criminal
trial in the event that the behavior constitutes a crime.

In the event of non-compliance®, declared by the Supplier or ascertained following checks and
inspections carried out by the Rossini Group or known from other sources, the Group shall be
entitled to request the Supplier to implement the necessary corrective actions within a
reasonable and previously agreed time frame or to undertake sanctioning mechanisms.

The sanctions that may be imposed, depending on the seriousness of the violations found or the
refusal to remedy them, are the following:

= temporary suspension of the existing relationship, until the Supplier implements the
corrective actions identified;

= termination of the existing relationship and cancellation from the Supplier list of all Rossini
Group companies.

8 Non-compliance shall mean the failure to meet the binding minimum requirements of this Code or of any applicable
Law.



4.2.4 Verification of Implementation

During the relationship and for its entire duration, the Rossini Group (both directly and through
third parties appointed) reserves the right to carry out activities aimed at verifying, with or
without notice, compliance with the minimum binding requirements contained in the Code of
Conduct.

Such activities may include:

= requests for information, including, where applicable, supporting documentation;
= audits at the suppliers' sites, following an agreement with them;
= inspections at the places of execution.

Suppliers are required to collaborate in the aforementioned verification activities.

The audit and inspection costs will be borne by the Rossini Group. The related results will be
documented in digital and/or paper form and archived.

4.2.5 Reports from parties affected by the activity of suppliers

Any stakeholder associated with the Suppliers (suppliers' workers, communities affected by the
activity of the Suppliers, etc.) can make reports in relation to compliance with the provisions of
the Code of Conduct using the following channels: IT platform,
https://rossini1969.it/segnalazioni-whistleblowing/ or the email privacy@rossini1969.it.

The Group guarantees the protection of the confidentiality of the identity of the whistleblower,
of the people reported or in any case involved in the report, as well as of the content of the
report in order to protect them from any retaliation resulting from the report.

4.2.6 Incentive and reward mechanisms

The Group companies undertake to implement, in the ways deemed most appropriate, incentive
and reward mechanisms in relation to Supplier behaviors consistent with the non-mandatory
expectations declared in the Code, subject to their verification through documentary requests
and/or on-site inspections.
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